
78 

 

REFERENCES 

 

Kath, L.M., Marks, K.M. and Ranney, J. (2010). Safety climate dimensions, leader–member          

exchange, and organizational support as predictors of upward safety communication in a sample 

of rail industry workers. Safety Science, 48(5), pp.643–650. 

doi:https://doi.org/10.1016/j.ssci.2010.01.016. 

World Business Council for Sustainable Development (WBCSD). (2004). Cement Sustainability 

Initiatives (CSI). Retrieved from https://www.wbcsdcement.org/pdf/HAS/tf3_guidelines.pdf 

Ucho, A., and Gbande,A., (2012.) Personalityandgenderdifferencesincompliance with 

safetybehaviouramongfactoryworkersofDangoteCementCompany, Gboko. Ife Psycholog 

IA, 20(2), pp.134–141 

Bosak, J., Coetsee, W.J., and Cullinane, S., (2013), Safety climate dimensions as predictors for 

risk behavior, Accident Analysis and Prevention, 55(2013), pp.256– 264 

Seibokaite, L., & Endriulaitiene, A. (2012). The role of personality traits, work motivation, and 

organizational safety climate in risky occupational performance of professional drivers. 

Baltic Journal of Management, 7(1), 103–118. 

Vredenburgh, A. G. (2002). Organizational safety: which management practices are most effective 

in reducing employee injury rates? Journal of safety Research, 33(2), pp.259-276. 

Wallace, C., and Chen,G., (2006).Amultilevelintegrationofpersonality,climate,self- regulation, 

andperformanc.Pers.Psychol.59, pp.529–557 

Wills, A.R., Watson, B., Biggs, H.C., (2006). Comparing safety climate factors aspredictors of 

work-related driving behaviour. Journal of Safety Research, 37, pp.375–383. 

Ali, H., Abdullah, N. A. C., andSubramaniam, C. (2009). Management practice in safety culture 

and its influence on workplace injury: an industrial study in Malaysia. Disaster Prevention 

and Management, 18(5), 470-477. 

Arthur, Jr. W., Bennett, Jr. W., Eden, P. S., and Bell, S.T. (2003). Effectiveness of training in 

organizations: A meta-analysis of design and evaluation features. Journal of Applied 

Psychology,88,pp.234-245. 

https://www.wbcsdcement.org/pdf/HAS/tf3_guidelines.pdf


79 

 

Dong, X., Entzel, P., Men, Y., Chowdhury, R., and Scheneider, S. (2004). Effects of safety and 

health training on work-related injury among construction laborers. Journal of 

Occupational Environment Medicine, 46, pp.1222-1228 

Falbruch, B., and Wilpert, B., (1999). System safety – an emerging field for I/O psychology.In: 

Cooper, C., Robertson, I. (Eds.), International Review of Industrial and Organisational 

Psychology. Wiley, Chichester, UK, pp. 55–94. 

Fleming, M., (1999). Effective Supervisory Safety Leadership Behaviors in the Offshore Oil and 

Gas Industry. HSE Books, Suffolk. 

Kinn, S., Khuder, S. A., Bisese, M. S., and Woolley, S. (2000). Evaluation of safety orientation 

and training for reducing injuries in the plumbing and pipefitting industry. Journal of 

OccupationalEnvironment Medicine, 42, pp.1142-1147 

Langford, D., Rowlinson, S., and Sawacha, E., (2000). Safety behavior and safety management:its 

influence on the attitudes of workers in the UK constructionindustry. Engineering, 

Construction and Architectural Management, 7(2), pp.133–140. 

Flin, R., Mearns, K., O’Connor, P., and Bryden, R., (2000). Measuring safety climate: 

identifyingthe common features. Safety Science, 34, pp.177–192. 

Geller, E.S., (2001). The Psychology of Safety Handbook. CFR Press, Boca Raton, FL. 

Goldenhar, L.M., Williams, L.J., and Swanson, N.G., (2003). Modelling relationshipsbetween job 

stressors and injury and near-miss outcomes for constructionlabourers. Work Stress, 17(3), 

pp.218–240. 

Hallowell, R.M., (2012). Safety knowledge management in American construction organizations. 

Journal Management Engineering, 282, pp.203–211. 

Hinze, J., Hallowell, M., and Baud, K. (2013). Construction-safety best practices and relationships 

to safety performance. Journal of Construction Engineering and Management, 139(10), 

pp.23-28. 

Hofmann, D.A., Stetzer, A., 1996. A cross-level investigation of factors influencingunsafe 

behaviors and accidents. Personnel Psychology, 49, pp.307–339. 

 


